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MCEN 5228-016: Nanotechnology for Environmental Sustainability 

Spring 2018 
M W 4:00 – 5:15 PM in ECCR 116 

Instructor:  Marina E. Vance 
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*If any iRAT/tRAT classes are missed, you will receive your team’s tRAT grade and a zero iRAT grade. Your lowest iRAT grade 
of the semester gets dropped. 
 
Scoring tRATs: 
5 points - first choice 
3 points - 
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the ME Department for subsequent violations, possibly including expulsion from the ME program. You may 
contest any accusation according the campus honor code system. 
 

University of Colorado at Boulder Honor Code Policy: 
All students of the University of Colorado at Boulder are responsible for knowing and adhering to the 
academic integrity policy of this institution. Violations of this policy may include: cheating, plagiarism, 
aid of academic dishonesty, fabrication, lying, bribery, and threatening behavior.  All incidents of 
academic misconduct shall be reported to the Honor Code Council (honor@colorado.edu; 303-725-
2273). Students who are found to be in violation of the academic integrity policy will be subject to both 
academic sanctions from the faculty member and non-academic sanctions (including but not limited to 
university probation, suspension, or expulsion). Other information on the Honor Code can be found at 
http://www.colorado.edu/policies/honor.html and at http://www.colorado.edu/academics/honorcode/ 

 
Academic Climate 
 
In 
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Persisting in asking a classmate for a date after being turned down. 
Using degrading terminology in referring to others, including peers. 

 
University of Colorado Discrimination and Harassment Policy: 
The University of Colorado at Boulder policy on Discrimination and Harassment, the University of Colorado 
policy on Sexual Harassment and the University of Colorado policy on Amorous Relationships apply to all 
students, staff and faculty.  Any student, staff or faculty member who believes s/he has been the subject of 
discrimination or harassment based upon race, color, national origin, sex, age, disability, religion, sexual 
orientation, or veteran status should contact the Office of Discrimination and Harassment (ODH) at 303-492-
2127 or the Office of Judicial Affairs at 303-492-5550.  Information about the ODH, the above referenced 
policies and the campus resources available to assist individuals regarding discrimination or harassment can 
be obtained at http://www.colorado.edu/odh 
 
Out of Class Expectations: 
Though many of the above stated policies address academic climate within the classroom, these policies 
should also be upheld outside of the classroom. As a member of the ME community you are expected to 
consistently demonstrate integrity and honor through your everyday actions. Furthermore, faculty and staff 
members are very willing to assist with your academic and personal needs. However, multiple professional 
obligations make it necessary for us to schedule our availability. Suggestions specific to interactions with 
faculty and staff include: 

• Respect posted office hours. Plan your weekly schedule to align with scheduled office hours 
• Avoid disrupting ongoing me
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Team Meetings 
 
During your academic career, you will be asked to attend or lead meetings. These meetings can be project 
team meetings, club meetings, or other organization meetings. Meetings are an important aspect of your 
academic life and will be an even more important part of your life after graduation. Here are some important 
points relative to having a successful meeting. 
 

1. Every meeting should have a purpose, and every meeting attendee should know this purpose. For 
example; Status and actions for a team project, developing a team report for a course, etc. 

2. The outcome of every meeting should be, at the very least, a documented action plan. An action plan 
typically says who will do what by when. 

3. The meeting should have someone who conducts the meeting and someone who takes minutes of the 
meeting. 

4. The person who runs the meeting should distribute an agenda prior to the start of the meeting. For 
example; Agenda items could include; (a) progress, (b) new problems, (c) defining future tasks for each 
team member, etc. 

5. The meeting leader should make sure that all opinions are heard during the meeting, and should seek 
input from meeting attendees who are ‘quiet’. Additionally, the leader should keep the meeting on task, 
and on schedule.  

6. Approximately ten minutes before the meeting end time, the meeting leader should start to review and 
list the action items resulting from the meeting, thus, creating an action plan. Finally, at the end of the 
meeting, the leader needs to get the commitment from meeting attendees to execute their action items 
on time.   

7. The person taking the minutes of the meeting should typically distribute the minutes of the meeting 
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SIGNATURE PAGE 
 
 
I, the undersigned, agree that I have read and understood the policies described in the syllabus for MCEN	
5228-019. I hereby agree to comply with these policies. 
 
 
PRINT NAME__________________________________ 
 
 
SIGNATURE____________________________________ 
 
 
DATE_________________ 
 
 


